The Annual Quality Assurance Report (AQAR) of the IQAC
(2014-15)

All NAAC accredited institutions will submit an annual self-reviewed progress report to NAAC,
through its IQAC. The report is to detail the tangible results achieved in key areas, specifically
identified by the institutional IQAC at the beginning of the academic year. The AQAR will detail the
results of the perspective plan worked out by the IQAC. (Note: The AQAR period would be the
Academic Year. For example, July 1, 2012 to June 30, 2013)

Part— A
1. Details of the Institution

SRI SARADA COLLEGE FOR WOMEN

1.1 Name of the Institution

1.2 Address Line 1 ARIYAKULAM
Address Line 2 MAHARAJA NAGAR POST
TIRUNELVELI
City/Town
TAMILNADU
State
Pin Code 627011

. : srisaradatvl@gmail.com
Institution e-mail address &

Contact Nos. 0462-2520129/ 8903004534

o M. MALARVIZHI
Name of the Head of the Institution:

Tel. No. with STD Code: 0462-2520129




Mobile:

9965758699

Name of the IQAC Co-ordinator:

Mobile:

IQAC e-mail address:

1.3 NAAC Track ID (For ex. MHCOGN 18879)

1.4 NAAC Executive Committee No. & Date:

(or)

1.5 Website address:

R.MUTHULAKSHMI

9940893404

srisaradatvl@gmail.com

SSCFWTVL11606

EC/56/A & A /072, dated 16.09.2011

www.srisaradacollege.org

Web-link of the AQAR: www.srisaradacollege.org

1.6 Accreditation Details

For ex. http://www.ladykeanecollege.edu.infAQAR201213.doc

Sl. No. Cycle Grade CGPA Yeaf Of. Valif]lity
Accreditation Period
1 I"Cycle | B R7E 203Q11  d ypaRyears

2 2" Cycle

3 3% Cycle

4 4" Cycle

1.7 Date of Establishment of IQAC :

DD/MM/YYYY

17.09.2011




1.8 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and

Accreditation by NAAC ((for example AQAR 2010-11submitted to NAAC on 12-10-2011)

i. AQAR 2011 - 2012 ON
ii. AQAR 2012 - 2013 ON
iii. AQAR 2013 - 2014 ON
iv. AQAR 2014 - 2015 ON

1.9 Institutional Status

University

Affiliated College

Constituent College

Autonomous college of UGC

05-07-2014 (DD/MM/YYYY)
05.07.2014 (DD/MMIYYYY)
06.12.2014 (DD/MM/YYYY)
30.09.2015 (DD/MM/YYYY)

State |:| Central |:| Deemed |:| Private

Yes [ ] No[ ]
Yes [ ] No[
Yes [ ] No[
Yes No |V

Regulatory Agency approved Institution

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Institution Co-education

Urban

Financial Status Grant-in-aid

Grant-in-aid + Self Financing |:| Totally Self-financing

1.10 Type of Faculty/Programme

|:| Men|:| Women | v

|:| Rural | | Tribal |:|

Arts Science

[] wecamh [ ,|uccizs [ ]

| Commerce [ ] Law [ ] PEI (Phys Edu)

TEI (Edu)|:| Engineering |:| Health Science |:| Manage ment

Others (Specify)

NIL

[]



1.11 Name of the Affiliating University (for the Colleges) | MANONMANIAM SUNDARANAR
UNIVERSITY

1.12 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc

Autonomy by State/Central Govt. / University NIL

University with Potential for Excellence NIL UGC-CPE NIL
DST Star Scheme NIL UGC-CE NIL
UGC-Special Assistance Programme NIL DST-FIST NIL
UGC-Innovative PG programmes NIL Any other (Specify) | NIL
UGC-COP Programmes NIL

2. IQAC Composition and Activities

2.1 No. of Teachers 8
2.2 No. of Administrative/Technical staff 3
2.3 No. of students 1
2.4 No. of Management representatives 1
2.5 No. of Alumni 1
2.6 No. of any other stakeholder and

community representatives 1
2.7 No. of Employers/ Industrialists 1
2.8 No. of other External Experts 1
2.9 Total No. of members 17




2.10 No. of IQAC meetings held 17

2.11 No. of meetings with various stakeholders: No. 1 Faculty 17

Non-Teaching Staff Students 2 Alumni 1 Others 3

2.12 Has IQAC received any funding from UGC during the year?  Yes |:| No | v«

If yes, mention the amount

2.13 Seminars and Conferences (only quality related)

(i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos. | 18 International 1 National 1 State | 4 Institution Level

12

(ii) Themes INTERNATIONAL TRAINING WORKSHOP ON INCREASING THE
SCHOLARLY IMPACT AND RESEARCH OUTPUT, etc.

2.14 Significant Activities and contributions made by IQAC

The IQAC through its activities has been an agent of change in the institution
ensuring efficient performance of academic and administrative tasks. It plays an
active role in internalising a culture of quality within the institution. The strenuous
efforts of the cell are as follows:
*Improvising the on-going practices by developing systems that will increase
efficiency in work culture.
*Dewelop parameters for the academic and administrative activities.
*Setting targets and overseeing the implementation of all activities.
*Qrganise Faculty Development Programmes.
*Qrganise orientation programmes for academic and administrative staff.
*Qrganise orientation for freshly recruited staff members.

*Guidance for website updating.

*Updating the documentary about our college.

*Encouraging sports and cultural activities.

*Enhance research among Faculty and Students

*Initiate new methodologies in teaching and learning.

*Provides career oriented Add-on Courses.




2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in the beginning of the year towards quality

enhancement and the outcome achieved by the end of the year *

S.N. Plan of Action Achieve ments
1 | Preparation of AQAR and Newsletter for | Newsletter prepared and sent on
reaccreditation — Second Cycle 18.09.2015
AQAR prepared and dispatched on
30.09.2015

2 | Enhancing Research Activities Conducted a Multidisciplinary Research
Workshop on 02.03.2015

3 | Eco friendly practices Organic Fertilizer for Campus gardening
and minimization of plastics

4 | Energy auditing Solar panels have been installed with
61Watt capacity.

5 | Sustenance and enhancement of quality Workshop, Intercollegiate Technical
Symposia, Seminars and Conferences were
conducted

6 | Toapply for study centres from Mother Submitted application for both the

Teresa University and IGNOU universities.
7 | Toapply for the introduction of new The following courses introduced.
courses UG -B.B.A.
PG - M.A. English
Research - M.Phil. (Commerce)
Diploma - Herbal Medicines
Diploma - Dress Designing
8 | To conduct faculty enrichment 3 FEPs were conducted between
programme November 2014 and April 2015.
9 | Tostart Continuous Moral Education CME programme is in practice.
(CME) classes for staff to handle the
adolescent students and to counsel them
10 | Totie up with Bharat Heritage Foundation | Services offered at rural schools nearby
(BHF) for social activities our campus and at Tirunelveli Government
Medical College Hospital.
11 | Tostart NCC Itis in process.

* Attach the Academic Calendar of the year as Annexure.

2.15 Whether the AQAR was placed in statutory body

Management | v/ Syndicate

Provide the details of the action taken

Yes | No

Any other body

No o k~ow

Money received from the management was utilised for the following purposes:
1.

For increasing awareness on effectiveness of Yogasanas and its impact on w omen’s

health

Enhancing Knowledge on importance of mathematics in the present day scenario and

the significance of Vedic Mathematics

To study the advancement in the field of chemistry

Inculcating Gandhian values and teachings

Enhancing scholarly impact and research output on multi disciplines
Training programme for faculty members and non teaching staff members
Enhancing knowledge on developments in the field of information and technology




Part— B

Criterion -1

1. Curricular Aspects

1.1 Details about Academic Programmes

Coaching for Banking services examination (BSRB)

Office Automation

Type Writing (English, Tamil- Lower and Higher)
NGPE- National Graduate Physics Examination
Tally

Number of Number of Number of Number of value
Level of the .. . . added / Career
Programme existing progrgmmes added | self-financing Oriented
Programmes during the year programmes
programmes

Ph.D - - - -

M.Phil - 1 - -

PG 3 01(M.A.English) - -

uG 10 01 (BBA) - -

PG Diploma - - - -

Advanced Diploma - - - -

Diploma - 02 (Herbal - Career oriented

Medicine & Dress programmes
Designing) Herbal Medicine
Dress designing
Certificate - Gandhian Thought - Value Added
Gandhian
Thought
Others 5
Annexure 1*

Total 18 04 - 03
Interdisciplinary - - - -
Innovative 26
1.0Organised by Annexure.

the department 2%*
2. Organised by Annexure.
the college Jr**
1.1 Others - Annexure.l*




1.1 Innovative - Annexure. 2**

All departments take efforts to impart the basic knowledge of the following
interdisciplinary career oriented certificate courses.

Computer Application

S.NO Certificate Courses
Organized by the Name of the Certificate
Departments Courses
1 Tamil Tourism
2 Sanskrit Spoken Sanskrit
3 English Intensive Practice
4 Economics Adwertising
5 Commerce Banking Practices
6 Commerce with E- Commerce

7 Mathematics Vedic Mathematics
8 Physics Physics in everyday life
9 Chemistry Food Chemistry
10 Computer Science Internet basics
11 Information Technology | Web Designing
12 Computer applications 1.Animation
2. Computer Hardware
13 Library Library and Information

Science

1.1 Annexure 3***

The following career oriented certificate courses are organized by our college

to impart the knowledge of the students.

S.No | Name of the Certificate | S. Name of the Certificate
Courses organized by No | courses organized by our
our college. college

1 Woollen Work 8 Music

2 Crochet Wire Knitting | 9 Hardware

3 Fur Doll Making 10 Web Designing

4 Bouquet Making 11 Animation

5 Oil Painting 12 MS Office

6 Yogasana 13 DTP

7 Spoken Hindi -- --




1.2 (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
(ii) Pattern of programmes:

Pattern Number of programmes
Semester 11(UG) +4 (PG)+1 (M.Phil)
Trimester NA

Annual CGT

1.3 Feedback from stakeholders* Alumni | vy Parents | v Employers | v |Students v
(On all aspects)

Mode of feedback : Online - |Manual | V | Co-operating schools (for PEI)

*Please provide an analysis of the feedback in the Annexure
Analysis of Feedback:

We got feedback from Alumni, Parents, students and co-operating schools. Points are
consolidated and are given below:

1.3 (a) Merits:

Service minded management.

Regular, systematic curricular and co-curricular activities.

Proficient, well qualified and co-operative teachers.

Well organized practical training classes.

Hands on training for preparation of audio-visual aids

Various events, celebrations and competitions were organized to develop
and expose the talents and potentials of students.

Notification of particulars/Information system.

Calm and hygienic environment.

Spacious class rooms with proper seating, ventilation and lighting.
Immediate health care provision.

Daily prayer, Value Education classes.

Dress code in classrooms and hostels.

Strict maintenance of discipline and punctuality.

Balanced food for hostel students, Homely atmosphere and parental care in
the hostel.

1.3 (b) Suggestions:

e Need more guest lectures on innovative topics.
e Improved Canteen and Stores.

e Public Transport facility.
1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

We are affiliated to M.S University and we follow CBCS (Choice Based Credit System) pattern
prescribed by University. Immediately after the receipt of a Syllabi from MSU- BOS , We convene
individual de partment meetings and suggests inclusion, deletion, information on duplication ,
shifting of papers/units etc.




1.5 Any new Department/Centre introduced during the year. If yes, give details.

1. M.A (English)
Cr 2. M.Phil. (Commerce)
3. BBA (Bachelor of Business Administration)

2. Teaching, Learning and Evaluation

21 Total No. of Total Asst. Professors | Associate Professors | Professors | Others
permanent faculty 71 66 4 - 1
2.2 No. of permanent faculty with Ph.D. 6

2.3 No. of Faculty Positions Asst. Associate Professors Others Total

Professors Professors
R Vv R Vv R Vv R \Y4 R \Y

Recruited (R) and Vacant
(V) during the year

0]- | - | -1 -1-1]1/]-]1]-

2.4 No. of Guest and Visiting faculty and Temporary faculty

Faculty GVF

Commerce
Commerce with Computer Applications

2.5 Faculty participation in conferences and symposia:

No. of Faculty International level National level State level
Attended 50 28 38
Presented papers 45 16 -
Resource Persons - - -

2.6 Innovative processes adopted by the institution in Teaching and Learning:

1. Guest lectures by experts are arranged to enhance the knowledge of the students thereby infuse
updated education.

2. Students seminars, GDs, Quiz programmes, assignments and projects are provided for all around
development of students.

3. Bridge courses are conducted for the first year students and remedial coaching classes are arranged
for the slow learners, under special care to slow learners programme (SCSLP)

4. As a part of education, industrial visits are arranged to expose the students to gain knowledge on
current scientific, industrial and managerial environments.

5. Student’s seminars are conducted in each subject using Audio-Video aids in the ICT class room with
Power Point Presentation (PPP) mode.

6. Coaching for competitive examinations (Academic, Professional etc.) are provided.
7. Students enjoy Peer Team Student Teaching in practice under PTST Programme.

8. Symposia, conferences and exhibitions are organized by the students with the guidance of the staff
me mbers.




2.7 Total No. of actual teaching days during this academic year

2.8 Examination/ Evaluation Reforms initiated by the Institution (for example: Open Book
Examination, Bar Coding, Double Valuation, Photocopy, on line Multiple Choice Questions)

Odd - 103
Even - 101

Examinations and Evaluations are conducted as per the orders of Controller of Examinations,
Manonmaniam Sundaranar University. Both internal and external assessments are done. For Under
Graduate students, the internal assessment includes test and assignment. For Post Graduate students,

the internal assessment includes test, assignment and seminar as per the following table.

Universities provides photocopy of the answer scripts of the students on demand who need
clarification on the marks awarded to them.

Course Test Assignment | Seminar | Total
UG 20 5 - 25
PG 15 4 6 25

2.9 No. of faculty members involved in curriculum

restructuring/revision/syllabus development 4
as member of Board of Study/Faculty/Curriculum Development workshop _
2.10 Average percentage of attendance of students 82.54%
2.11 Course/Programme wise distribution of pass percentage:
Total no. Division
Title of the of
Programme students Frp—
appeared DIS“:;:“O“ 1% Il % I % Pass %

B.A. English 62 1.40 29.00 54.48 9.60 95.10
B.A. Economics 26 3.80 30.70 42.30 3.84 76.90
B.Sc. Mathe matics 11 45.45 45,45 - - 90.90
B.Sc. Physics 40 22.50 62.50 10.00 - 95.00
B.Sc. Chemistry 36 13.90 72.20 - - 86.10
B.Sc. Computer 44 52.30 | 47.70 . . 100.00
Science
BCA Computer 17 4.17 | 58.82 . i 100.00
Applications
B.Sc. Information
Technology 38 23.60 63.10 2.60 - 89.40
B.Com. Commerce 53 0.00 45.28 49.06 - 94.34
B.Com (CA).
commerce with 45 13.33 80.00 . i 93.33
Computer
Applications
M.Sc. Mathematics 46 45.65 41.30 4.00 - 91.30
M.Com (CA).
commerce with 20 15.00 85.00 - - 100.00
Computer
Applications




2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes:

1.

2.

10.

11.

12.

13.

14.

15.

IQAC monitors the teaching and learning process with the help of various committees and coordinators. It
does the teaching learning and evaluation process as follows:

It arranges lectures by subject experts from various institutions.

We are insisting/suggesting the students to refer online modes such as MOODLE, Edusera, Khan
Academy etc. for further elucidation of the subjects.

The institution is well equipped with latest ICT tools like WiFi, Audio Visual aids etc. Students use
modern teaching aid such as Power Point presentations along with OHP.

Internal and external assessments are done for each subject. PG students do mini and major projects as
per the university norms. For UG Students though the university has scrapped, we instruct and continue
to have group projects, as it largely moulds, mends and motivates towards research attitude.

The institution organizes symposia, conferences and seminars regularly to have exposures on current
trends in various subjects.

It takes feedback from students to ensure effective learning.

There are counselling sessions for students to resolve the slow learner’s issues.

For slow learners, retests are conducted to improve their performance.
Students who participate in sports are given OD.

Students who suffer from illness and availed leave for more than a week are considered under medical
grounds on the submission of medical certificate.

Teacher’s quality audit is done by watching their contribution in innovative teaching, organizing
capacity, leadership quality, self-improvement etc.

The 1QAC collects feedback from all the students. By analysing that feedback, it monitors and evaluates
the quality of teaching-learning.

The analysed and evaluated reports are submitted to the Principal.

The outcome of the analysis and evaluation are intimated to the individual teachers to understand their
strength and weaknesses, leading to overall improvement of the teaching-learning process.

The Principal also regularly meets the Heads of Departments and discusses on the teaching-learning
progress of each department.




2.13 Initiatives undertaken towards faculty development

Number of faculty
Faculty / Staff Development Programmes benefited
Refresher courses -
UGC - Faculty Improvement Programme -
HRD programmes 71
Orientation programmes 66
Faculty exchange programme -
Staff training/conferences/seminar conducted by the 5
university
Staff training / conferences/ seminar conducted by
other institutions 9 (NPTEL)
Summer / Winter schools, Workshops, etc. -
Conferences/workshops organized by the _
department 71+55=126
Others 65
2.14 Details of Administrative and Technical staff
Category Number of Number of Number of Number of
Permanent Vacant permanent positions filled
Employees Positions positions filled temporarily
during the Year
Administrative Staff 23 0 0 0
Technical Staff 8 0 0 0




Criterion - III

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

a) Research:

1) The Management sponsors financial assistance to the concerned Faculty members for
presenting and publishing research papers.

2) Publication of A bi-annual journal named PRAGNAVANI.

3) The College provides half of the registration Fee for the Conference Participation and
Presentation.

4) The author of the paper is provided with Leave on Duty.

5) Our College faculty members give guidance for the students to present research project
papers in the conferences/symposia.

6) The college offers free access to students for Internet, Computers, Books and E-resources.

7) The Department conveners arrange eminent Scientist/ Scholars for guest lectures/
workshops/Academic forum activities to unfold current scenario of Research and
Development to the Students and Staff of ours and other Institution.

8) M. Phil Dissertations and M.Sc. Project Reports as models are kept in department library
for perusal of the students.

9) Articles prepared by Faculty and Students are compiled in the Annual College Magazine.

10) IQAC organized an International Conference on “’International Training W orkshop on
Increasing the Scholarly Impact and Research output on March 2" 2015.

11) The doctorate holders are honoured with Kuthuvillaku along with a cash award of
Rs.5000/-

12) The Research and Development Cell reviews all the research activities of the College.

13) Two books with ISBN have been published.

14) Department of Commerce with Computer Application is elevated with M.Phil. degree
course.

15) Two faculty members, who are recognized as research guides, have produced M.Phil.
research scholars.

16) 66 papers have been published viz. 48 in International Conference/Journals/Seminars/
Symposia, 18 in National Conferences/ Journals/Seminars/Symposia.

17) 111 members attended in International/ National / State level/ University level/ College
levels Workshop / Conferences/ Journals/Se minars/Symposia.

18) The IOAC provides financial support to organize Seminars, Conferences and Workshops
with the help of the Management fund.

19) The College offers Computerized Library, well equipped and ventilated Science
Laboratories, English Language Laboratory, completely air- conditioned
Computer Laboratory with around 200 Computers. Each department is provided
with a Lap-top and printer.

20) The College provides ICT facilities in the auditorium for the welfare of the
students.

21) Each department of the college invites reputed Scientist/ Scholar from various
fields in their academic forum meeting as resource person and provides a platform
to accomplish updated knowledge in their with reference to current research and
development.




3.2

3.3

3.4

22) The College offers E-consortium-inflibnet to promote research activities among
faculties.

23) The College provides ICT facilities in the auditorium for the welfare of the
students.

24) Each department of the college invites reputed Scientist/ Scholar from various
fields in their academic forum meeting as resource person and provides a
platform to accomplish updated knowledge in their with reference to current
research and development.

b) Consultancy and E xtension

1) Chemistry Department offer consultancy for the study of Water Quality
(on demand)

2) English Department offer consultancy in teaching grammar to rural schools
(on request)

3) Mathematics Department offer essential Mathematical/Statistical aspects for non-
mathematical scholar.

4) Physics Department offer consultancy for E-waste recycling

5) Commerce with Computer Applications Department offer consultancy for
SPSS package/practices to Ph.D. and M.Phil. Scholars.

6) School of Computer Science offer consultancy for rural schools of
their Panchayat.

Details regarding major projects: Unable to avail, because of 12B issue.

Completed

Ongoing

Sanctioned

Submitted

Number

Outlay in Rs. Lakhs

Details regarding minor projects: Unable to avail, because of 12B issue.

Completed | Ongoing | Sanctioned | Submitted
Number - - - -
Outlay in Rs. Lakhs - - - -
Details on research publications
International National Others

Peer Review Journals 3 - -
Non-Peer Review Journals 1 2 -
e-Journals - - _
Conference proceedings 44 16 _




3.5 Details on Impact factor of publications:

Range Average

0.2-08

0.6

h-index

Nos. in SCOPUS

3.6 Research funds sanctioned and received from various funding agencies, industry and other

organisations

. Duration Name of the Total grant | Received
Nature of the Project . .
Year funding Agency | sanctioned

1.Major projects - - - -

2.Minor Projects - - - -

3.Interdisciplinary Projects - - - -
4.Industry sponsored - - - -
5.Projects sponsored by the | 2014-15 Management Rs.80,000 -

University / College

6.Students research projects - - - -

(other than compulsory by the University)

7.Any other(Specify) - - - -

Total - - - -

3.7 No. of books published i) With ISBN No. ) Chapters in Edited Books 0
ii) Without ISBN No. | ©
3.8 No. of University Departments receiving funds from
UGC-SAP| CAS | DST-FIST 0
DPE 0 DBT Scheme/funds | 0
3.9 For colleges Autonomy | CPE 0 DBT Star Scheme 0
INSPIRE 0 CE 0 Any Other (specify)
3.10 Revenue generated through consultancy Nil
3.11 No. of conferences organized by the Institution:

Level International | National State University College
Number 1 1 4 1 11
Sponsoring College College College College College
agencies Management | Management | Management | Management | Management




3.12 No. of faculty served as experts, chairpersons or resource persons 6

3.13 No. of collaborations International | Njj| | National | Nil Any other | ¢

3.14 No. of linkages created during this year:
Linkages created during the Year (2014-15)

44

a) By memorandum of Understanding:

Best —T- Training and Placement Institute , Tirunelveli

Training Partner Agreement with National Skill Development Corporation of India
ECC International Academy Pvt.Ltd, Tirunelveli

M/S Jeyalakshmi Career Academy- Tally Partner , Tirunelveli

Arun Driving School, Tiruneweli

GUIMAX Academy- renewal of memorandum

b) By direct linkages:

© o No g wbhE

R
N = O

=
B~ w

i
o Ol

17.

18.

A.P.C.Mahalakshmi Colllege, Tuctiorin - 628002.
Ambai Arts College, Ambasmudram, 627 401.
Anna University, Chennai - 600025

Annammal College of Education for Women, Tuticorin, 628 003.
Bharath College of Science and Management, Thanjavur 613 005

Bharathiyar University, Coimbatore 641046
Central University of Kerala, Nainmarmoola, Vidyanagar Post, Kasaragod District - 671 123

Dr. Sivanthi Aditananar College of Physical Education,Tiruchendur - 628 215
Dr. Sivanthi Aditanar College of Engg. Rani Maharajapuram, Tiruchendur, - 628 215

. Dr.Sivanthi Aditanar College of Education, Tiruchendur - 628 215
. G.V.N College, Kovilpatti, Tuticorin District 628501.
. Government Arts College for Women (Autonomous), Pudukkottai 622 001

. Govindammal Aditanar College For women, Tiruchendur 628 215
. 1ASE, Saidapet, Chennai-15.

. Kalasalingam Uniwversity, Srivilliputhur, Viruthunagar District 626126.

. Lady Willington Institute of Advanced Study in Education (Autonomous), Kamarajar

Salai, Triplicane, Chennai — 600 005.

Academic Departments of Manonmaniam Sundaranar University, Tirunelveli —
627012
MS University Model College, Nagalapuram 628904



19. Muslim Arts College, Thiruvithancode, 629 174.

20. N.1. College of Engineering, Kumarakoil, PBox.No.1, Thuckalay, K.K.Dt 629 175.
21. National Engineering College, K.R.Nagar, Nalattinputhur, Kovilpatti — 628 716
22. Pasumpon Muthuramalinga Thevar College, Melaneelithanallur — 627953

23. Pioneer Kumaraswamy College, Nagercoil 629 003
24.Pope’s College, Swayerpuram 628251
25. Rukmani College, Kadayanallur 627751

26. RVS School of Engineering and Technology, Dindigul — 624005, India

27.S.T.Hindu College, Nagercoil 629 002
28. Sadakathullah Appa College, Tirunelveli 627001

29. Sarah Tucker College (Autonomous), Tirunelveli 627007
30. Sri K.G.S Arts and Science College, Srivaikundam 628619
31. Sri Parasakthi College for Women, Courtallam 627802

32. Sri Sarada College for Women, Alagapuram, Salem District. 636 016.
33. Sri Sarada Niketan College of Science for Women, (Bharathidasan University),

Karur-639005

34. St. John’s College, Palayamkottai. Tirunelveli- 627 007.
35. St.Mary’s College (Autonomous), Thoothukudi — 628 002

36. T.D.M.N.S College, T.Kallikum, 627 113
37. Tamil University, Thanjavur 613010.

38. The Maharaja Sayajirao University of Baroda, VVadodara — 390002, Gujarat

39. Thiruvalluvar College, Papanasam 627 425.
40.V. 0. C. College, Tuticorin — 628008

41.V.0.C College of Education, Millerpuram, Tuticorin — 628 008.
42. Vivekananda College, Tiruvedagam West, Sholavanthan, Madurai District 625217
43. Women’s University College of Education, Mother Teresa Women’s University,

Kodaikanal 624 101
44. Gandhigram Rural - Deemed University, Gandhigram, Dindigul Dist. 624302

3.15 Total budget for research for current year in lakhs :

From funding agency | g From Management of University/College Rs. 80,000/-

Total

Rs.80,000/




3.16 No. of patents received this year

3.17 No. of research awards/ recognitions

Type of Patent Number

lied -

National App
Granted -
. Applied -

International

Granted -
lied -

Commercialised App
Granted -

received by faculty and research fellows

Total | International | National | State | University | Dist | College
3.18 No. of faculty from the Institution 1
who are Ph. D. Guides
and students registered under them 0

3.19 No. of Ph.D. awarded by faculty from the Institution

3.20 No

3.21 No

3.22 No.

3.23 No.

3.24 No.

Nil

. of Research scholars receiving the Fellowships (Newly enrolled + existing ones) Nil

. of students Participated in NSS events:

JRF

0 SRF

of Awards won in NSS:

of Awards won in NCC:

0

of students participated in NCC events:

Nil

NA

Project Fellows 0

University level

National level

University level

National level

University level

National level

University level

National level

Any other

State level

International level

State level

International level

State level

International level

State level

International level




3.25 No. of Extension activities organized

University forum | o College forum | 12
NCC 0 NSS 0 Any other 1
3.26 Major Activities during the year in the sphere of extension activities and Institutional Social
Responsibility
Name of the . . T . S
Extension activity and institutional social responsibility
Departments
e 2students and loffice clerk gave special coaching for slow learners.
_ e Theme of exhibition is stories of Silapathikaram.
Tamil e One of our staff members has taken certificate course.
eSocial responsibility- tree plantation.
e\We are breeding the fish in the Water harvest pond and sold on contract.
. eFree tuitions offered to Ariyakulam and Melakulam poor children by our final year
English
students.
eLiterary exhibition was conducted on 01.02.2015 and 02.02.2015.
eDriving classes commenced on 05.01.2014 (for 4wheeler and 2wheeler vehicles)
Economics eExhibition conducted, EXPO Fair 2014-2015 about banking budget and financial
instrument.
Mathematics eExhibition on puzzle mathematics attracted students of all level.
#ECO Club inaugural function and “Environmental awareness” programme has been
Physics conducted on 10.09.2014.
e Introductory sale of Natural fertilizer (Jeevamirtham).
e To enhance the entrepreneurship skill and emphasize the importance of cleanliness
Chemistry among the students, our students prepared phenyle, soap oil and pain balm.

eDepartment of Chemistry conducted exhibition on 11.02.2015 and 12.02.2015.

Computer Science

eUnder Lab to land programme computers carried to government schools and taught
basics of computers.
eExhibition- School students attended and benefited.

Information Technology

eUnder Lab to land programme computers carried to government schools and taught
basics of computers.

e Apart from our curricular activities our final year students have been engaged in the
process of vermiculture.

Commerce

eEffective Asanas and special mudras for women’s health.
eBasics of commercial banking.

e Motivation of women for savings.

eNet Banking and exhibition.

Commercewith
computer application

e To import knowledge of entrepreneurship skill among the students Department of
Chemistry and Department of Commerce with computer application prepared
phenyle, soap oil and pain balm.

Business Administration

eExhibition theme- Management in day to day life.
eEffective Asanas and special mudras for women’s health.
eGandhian values for Youth

e International training on increasing the scholarly impact and research output.




4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:

Facilities Existing Newly Source of Fund Total
created
Campus area 39.05 Acres Sri Ramakrishna 39.05 Acres
Tapovanam,
Class rooms 22,513.50 Sq. Ft. Tirupparaitturai 22,513.50 Sq. Ft.
Management Head
Laboratories 14,871.28 Sq. Ft. Quarters 14,871.28 Sq. Ft.
Seminar Halls 1354.24 Sq. Ft. 1354.24 Sq. Ft.
No. of important 28 60 88
equipments purchased (>
1-0 lakh) during the
current year.
Value of the equipment 6,32,440 32,40,886 38,73,326
purchased during the year
(Rs. in Lakhs)
Others -- | 1,43,304,000 1,43,304,000

4.2 Computerization of administration and library

ADMINISTRATION:

Accounts Office:

LIBRARY:

been computerized through administration office.

Annual accounts, Hostel Accounts, financial statements (excel format), Provident fund, ESIC have

Library has been automated with Koha, a full-featured Open-Source Integrated Library
System. Computerization of Library regular works such as Book Accessioning, Book
Cataloguing, and Book Circulation has been done. Online Public Access Catalogue [OPAC]
facility is available through this software for the benefit of Students and Staff. Barcodes for
book accession numbers, Students' identity cards have been generated in the Library.

The Library subscribes Delnet and N-List which can be accessed through internet from
anywhere, anytime. Library Accounts such as Book purchase bills, Journal Subscription,
Reprographic charges, Internet usage charges have been computerized.




4.3 Library services:

Existing Newly added Total
No. Value No. Value No. Value
(Rs.) (Rs.) (Rs.)
Text Books 26,530 35,30,914 720 152,283 | 27,250 36,83,198
Reference 1,595 3,26,812 50 19,700 1,645 3,46,512
Books
e-Books N-List 5,000
Journals 19 13,550 12 18,000 31 31,550
e-Journals N-List 5,000
Digital DELNET - 11,500
Database
CD & Video 17 3,993 8 1,975 25 5,968
Others - - - - - -
(specify)
4.4 Technology up gradation (overall)
Compu
Total Computer Browsing ter . Depart- Oth
Computers Labs Internet Centres | Centre Office ers
S
Existing 214 4 1 1 1 NAAC | -
BSNL Laptop
computer
broadband
Added - - - - - - -
Total 244 4 1 1 - - - -




4.5 Computer, Internet access, training to teachers and students and any other programme for
technology up gradation (Networking, e-Governance etc.)

» Faculty members of other Non-computer Department’s were given internet training
program.

» Supporting Staff of Sarada College of Education and Sri Sarada Matriculation school
were trained on internet access.

» Non-Computer Students were taught with MS office DTP, Web designing, Tally.

» Flash software was taught through online tutorial classes.

» Training on Uploading Database for students regarding Scholarship details was given to
the supporting staff at the college office.

» Students were encouraged to make use of Internet facility and to learn through open
study Resources.

» All the M.Phil. and PG Students, Staff were allowed to access Inflipnet — NLIST.

CD’S of Literary plays and dramas were played for the Students of all disciplines.

Y VvV

A Software titled Azhagi is installed in Tamil department for Tamil desires.

4.6 Amount spent on maintenance in lakhs :

) ICT Rs.14, 31,190
if) Campus Infrastructure and facilities Rs.1, 35, 36,349
iii) Equipments Rs.23, 14,541
iv) Others Rs.1, 35,422

Total: Rs.1, 74, 17,502




Criterion -V

5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awareness about Student Support Services

1.

The IQAC with the knowledge of the Principal being the chairperson, guides and monitors all
activities for the smooth running and holistic development of the College.

Students being our first priorities, taken as our mission, all that has happened and is to
happen are for them. The College elder community tries to make the younger generation
understand and feel this foremost mission, for unless the children feel that the college is
for them, all that we do will go futile. The IQAC takes endless efforts (listed below) for
this realization

The faculty member in charge of a class is given responsibility to serve as counselor to
guide her wards towards right path to take right decisions at right time in right manner.

The girl who is affable, amiable and sympathetic besides good at learning is nominated as
the class leader for each class.

The Student who has secured less mark or absent in the Continuous Internal Assessment
(CIA) is given improvement tests prior to submitting the final consolidated marks to the
University under the SCSL system. (Special Care for Slow Learners)

Periodical/Need based staff counsellors’ meetings are conducted by the Principal and
IQAC Coordinators and HODs for better solutions.

Financial Assistance is extended to economically challenged students, meritorious sports
players, parentless children and others.

Revisions are implemented based on the student’s feedback.

Suggestion box for dropping suggestions, grievances and complaints (with or without
name) is kept in the office premises. It will be opened in the presence of Principal by the
Grievance cell coordinator. The contents in the representations are recorded and resolved

suitably. A log register is also maintained.

All possible sources for students’ scholarships are obtained and delivered on time.




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Life training programmes (social, spiritual, cultural, moral and emotional) are provided
through the various academic forums and guest lectures.

Seminars, Workshops, Conferences (apart from academics) are arranged for creating
awareness on multifaceted social issues.

The information in the College calendar and compendium are disseminated to Students at
the beginning of the academic year itself for their comprehension and cooperation
throughout the year.

An extensive bridge course for three days is conducted comprising College codes,
syllabus, and campus activities of various forums, extension services and the life history of
the forerunners.

The freshers are oriented to collegiate higher education on their attitude, aptitude,
personality development, multiple language literacy, communication skill, soft skill, self

and social awareness etc., by appropriate resource persons.

To improve communication skill in English, an orientation course for two full days is
given for the freshers.

A series of guest lectures are given on national epics with the intention of infusing the
youth to think about our rich ancient culture.

Involving the children in all our exertions to experiment the qualities of leadership
cooperation, sustenance, responsibility, organizing and innovation.

Women entrepreneurs from outside are invited and various vocational trainings are
imparted through various certificate courses.

Four wheeler training on driving is arranged for the interested students and staff.

Training for preparation of household products like soap oil, phenyl, insense sticks are
given to Students.

Coaching cadre are regularly conducted for the examinations/courses: TNPSC, BSRB,
Tally, Typewriting, Web Designing, Desktop Publishing, MS-Office and Computer

Hardware

Inter disciplinary career oriented certificate courses are given.




23.

23.

24,

25.

26.

27.

28.

29.

30.

3L

32.

The Placement cell builds a strong relationship with various job sectors and organizes for
placements in Corporate.

Inter disciplinary teaching, team teaching and experiential teachings are followed as
innovations in teaching methodology.

Students compile ‘GANDEEVAM?’, a Student magazine of manuscripts containing articles,
pictures, verses, short stories, puzzles, etc., It is available at the General Library of the
College.

More avenues are created for students to engage in community services.

Motivating the students to utilize the learning resources available in the library.

Students from each discipline are stimulated to prepare PPTs on the basics of their subjects
and present them to the students of other disciplines (as part of PTST).

Encouraging the students to participate in paper presentations and other inter collegiate
competitions to cull out their inherent talents.

Certificate course on computer is made obligatory for the Student community.
English lab is utilized to train the Students of all disciplines to improve spoken English.
Inculcation of National ethics and patriotism is effected by celebrating National functions.

IQAC play an active role in Enhancing student’s involvement in College activities and thus
facilitate inclusive education.




5.2 Efforts made by the institution for tracking the progression

10.

11.

12.

13.

14.

Development and application of quality bench marks/parameters for various academic and
administrative activities of the institution.

Obtaining feedback responses from Students, Parents, Alumni and other Stakeholders on
quality related institutional processes.

Quality care council meeting held on a regular basis with members of different committees as
a part of Academic Progress Review activity.

The career guidance cell (courses and careers) and the placement cell conduct training
programmes (on interview techniques) for students and arrange job fairs in collaboration with

companies in our college and with our associated linkage colleges.

The class teachers are the mentors who take the responsibility of their wards’ academic
progress and discipline.

Add on courses help the students to be empowered and employed.

Periodical meetings and discussions are held with faculty and student representatives.
Every department maintains registers on academic and extra-academic performances.
Remedial measures are taken based on the suggestions and grievances reported.

The teachers’ effectiveness in teaching is evaluated by the Secretary of the college randomly
by interacting with the student representatives, parents and alumni.

Parents’ suggestions are genuinely considered, if any.

The Secretary and the principal have regular and surprise visit to the classes to inspect the
studious efforts.

Disciplinary team consisting of all HODs looks after issues, if any.

The CIA cell undertakes the responsibility of conducting three internals and one model
examination each semester.




15.

16.

17.

18.

19.

The HODs/COE before each internal test orients the Students about rules and regulations to
be followed during examinations.

The invigilators for CIA (appointed with roster system) are reminded of their duties.

The Students’ wing interacts with the Students’ Council members and disseminates
information to the students on the various support services in addition to the information
provided by other means.

Parents Teachers Students Colloquium plays a major role in tracking the Students’
performance both academically and extra-academically in co-curricular and extra-curricular
programmes.

The wide system of governance in the hostel comprising devoted and dedicated deputy
warden along with resident faculty deputing the students as peer group leaders has resulted in
transferring the hostel into a family, a home away from home.

5.3 (a) Total Number of students
uG PG Ph.D. Others
1,446 93 15 (M.Phil.)
. 11
(b) No. of students outside the state
(c) No. of international students 1
No | % No %

Men o . Women 1,554 100




Last Year (2013 — 2014) This Year (2014 — 2015)

General| SC |ST| OBC Physically Total |General [ SC | ST| OBC Physically Total
Challenged Challenged
190 | 148 |1 | 1,077 1 1,416 | 220 |162| 1 | 1,171 1 1,554
Demand ratio = 178% (1123/629) Dropout % = 1.99% (31/1554)

5.4 Details of student support mechanism for coaching for competitive examinations (If any)

1. 1QAC offers training to the Students to face interviews and succeed in competitive
examinations through the following:

2. Coaching classes for Banking Service Recruitment Examination (BSRB), UPSC, TNPSC,
CSE, and SET/NET Examinations are given.

3. Motivating the Students to attend ISSM (Indian School of Science and Management)
training on BPO sector.

4. Coaching for on-Campus and off-Campus placements in collaboration with CMC
Academy, Tirunelveli.

5. Coaching on Soft Skills and Communication Skills development are provided.

6. Coaching for NGPA (National Graduate in Physics Association) examination conducted
by Indian Association for Physics Teachers.

7. Conducted spelling test in collaboration with Time Institute, Tirunelveli.
8. Conducting Quiz Programme to the students.
9. Motivating to participate in intramural and intercollegiate paper presentations.

10. Insisting the students to attend Mock Interview and Group Discussion to improve their
soft skills.

11. Motivating to avail the books on competitive examinations in the library.

No. of students beneficiaries (final year UG & PG) 465




5.5 No. of students qualified in these examinations

NET

IAS/IPS etc State PSC UPSC Others (TANCET)

| SET/SLET | ---- GATE | —— | CAT | -

5.6 Details of student counselling and career guidance

Students Counseling:

Counseling forum ease the grievances regarding their personal, inter-personal, financial
and educational problems, there by developing in them proper perspective of life.

Students are counseled regarding self discipline, importance of studies, respect to the
parents and teachers, Public behavior, individual and social responsibility, prayer, time
management and resource management etc.,

The class teachers are appointed as counselors to guide their wards in right path and to
take right decision. The girl who is easily approachable and sympathetic besides good at

learning is selected as the class leader for each class.

General counseling is given by Sri.Venkatachalapathy M.A., B.L., Human Resource
Trainer, for the students.

Counseling on various social issues such as Voters Awareness, Awareness on HIV,
Health and Hygiene are rendered by inviting experts from the relevant areas.

A series of lectures on the national epics are arranged to expose the rich ancient Indian
culture.

Spiritual counseling is offered by the members of the monastery.

Continuous Moral Education moulds the youngsters towards the College’s vision of
generating ideal women.

Regular counseling with individual attention and career guidance has improved the
calibre of students.




Career Guidance

1. The Career Guidance and Placement Cell provide comprehensive services in the area of
training, options regarding Higher Studies, Internships and full time placements for both
UG and PG Students.

2. Trainings are given to the students in life—oriented skills and empower them for life of
self reliance and poise.

3. Coaching classes for BSRB, TNPSC, CSE, SSC, UPSC, NGPA examinations are given.

4. On-campus and off-campus coaching is given in collaboration with CMC Academy,
Tirunelveli.

5. Seminars, guidance for paper presentation, Group discussion and Mock Interviews to the
students to prepare them to face interviews efficiently are being carried out regularly.

6. Earn while learn scheme is yet another motivation.(Eg. 20 students of English
Department were called for invigilation work for Spell Bee Examination in St. Xavier’s
College, Palayamkottai, conducted by Spell Bee International School, Chennai.)

No. of students benefited 300

5.7 Details of campus placement

On campus Off Campus
Number of Organizations Number of Students | Number of Students | Number of Students
Visited Participated Placed Placed
2 145 20 9

5.8 Details of gender sensitization programmes

1.

SLIE S N

Students witnessed AIDS Awareness Documentary film recommended by JDCE,
Tirunelveli.

Health and Hygiene Awareness Programme was organized by NSS, YRC and RRC.

AIDS Awareness Programme was conducted by NSS and RRC.

Importance of being a woman is often explained with example from the National epics.
“The Role of women in an ideal family and society for building future India” is almost
stressed every day during the prayer.

Seminars on Child Health, Women Health, Women’s Rights, Evils against women are
organized inviting the Women doctors and women lawyers to share their expertise.

The martial art Silambam is also taught as a self defence measure.




5.9 Students Activities

5.9.1 No. ofstudents participated in Sports, Games and other events

State/ University level

22

National level

38 International level | ---—-

No. of students participated in cultural events

State/ University level

64

National level

332 International level

5.9.2  No. of medals /awards won by students in Sports, Games and other events

Sports: State/ University level 34 National level 3 International level | _____
Cultural: State/ University level | 2 National level 8 International level | --——-
5.10 Scholarships and Financial Support
Number of
students Amount (Rs)
Financial support from institution 25 4,28,920
Financial support from government 86 10,64,327
Financial support from other sources 1 3,000

National recognitions

Number of students who received International/

5.11 Student organised / initiatives
Fairs : State/ University level

Exhibition: State/ University level

5.12 No. of social initiatives undertaken by the students

National level

------ International level | ---—-

National level

5.13 Major grievances of students (if any) redressed:
Barricade at the highway close to the college campus gate and a speed breaker

were established.

International level




Criterion — VI

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

1
2.
3.

5.
6.

Vision : Our College’s first priorities are students and their Harmonious development of Hand,
Heart and Head, thus resulting in the evolution of Nirai Nangaiyar (The Perfect Women) of
multi dimensionally educated, perfect young generation of women, each of whom will be a
Kamadhenu, the milch cow of plenty and plenitude. We inculcate our vision by a sense of
unity in diversity and respect for all regions coupled with firm adherence to one’s own religion.

Mission: Sri Sarada College embraces these basic institutional values that guide the fulfilment
of our mission

To support every student to achieve success in her life

To attain the highest standards of excellence in all facets

To engage our students as active learners by providing a broad range of educational
experiences both inside and outside the classroom

To promote product exchanges with all members of the college community and
collegial relationships among our various stake holders

To uphold the highest standard of ethics inherent with our students

To encourage civic engagement and supporting all round development in the region

To create a diverse environment that supports an equitable education for all our students

6.2 Does the Institution has a Management Information System

Yes.

1.

2.

The Management Committee formulates the transparent policy on setting
up of infrastructure, maintenance and other innovations as required and proposed by the
staff, students, parents, visitors and as perceived from the society. Dissemination of
information to the concerned are ensured for effective management.

Administration
1. Class Test Time Table
Staff Time Table/Workload
Department Time Table
Classes’ deputation
Generation of Transfer Certificate

aprowd

Admission

Admission forms issue/Registration

Preparing Merit List

3. Preparing Selection List/Waiting List (Quota based)

N




3. Students Data

Students personal/academic details

Attendance Entry

Monthly / semester wise attendance/Lack of attendance

Students fees details

CIA- Exam/Evaluation/Progress Report/Result Analysis

Feedback from student and parents etc

Besides manual circulation of communications/notices individually
to classes/staff members , Principal circulates information to staff
and student through Online also to the possible extent

8. College News Board/Notice boards at all floors

Nogrwbd R

6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1 Curriculum Development

» Though the institution is affiliated to M.S.U besides following the academic

syllabus prescribed by the University, we take great pride in stating that we
develop our own curricula in

Value Based Education

Yoga

Vocational Certificate Course

Short Term courses

Some of our faculties serve as the members of Board of Studies constituted by
M.S. University and other Colleges

Inter-disciplinary Inter-departmental Courses are conducted by all the
departments of all disciplines for which the syllabus is framed by the
respective departments.

A Vast frame comprising all details of the institution covering academic, Co-
Curricular and Extra-Curricular aspects were framed judiciously in advance
under the guidance of the Principal to the freshers are exposed at the time of
the entry

R/ ) ) )
0.0 0.0 0.0 0.0

6.3.2 Teaching and Learning

>

>

Peer Teaching, Team Teaching, Group Discussion, Seminars, Quiz based
exposure of lessons are encouraged

For effective teaching, we make use of updated technology like LCD Projector,
Power Point Presentation (PPP), Internet Sources, Audio Visual Aids, OHP etc
Encouraged the students to participate and present papers in Conferences,
Workshops, and Seminars conducted by other colleges/our colleges

Special Care towards Slow Learners (SCSL) by giving extra teaching,
improvement tests and orientation programs are in practice

Motivating the Advanced Learners to take up higher studies, consistently at
different occasions.




Field trips and Industrial visits are arranged to enable the students to get hands on
exposure

Interactions by way of question — answer sessions and group discussions are
encouraged

Workshops for the final year students regarding Research Project Works are
conducted

Periodical Assignments in every subjects are given to student’s to browse and
prepare new topics

Orientation Courses (Bridge Course) are initiated for the First Year students at the
time of entry with the help of Compendium and College Calendar

Apart from the subjects prescribed in the curriculum, we conduct various courses to
improve the student’s Soft Skills, Leadership Qualities, Communication Skills and
Entrepreneurship development

The following Life Training associated Courses are provided:

1. Tourism 14. Tailoring
2. Advertising 15. Oil Painting
3. Banking 16. Entrepreneurship Development
4. E-Commerce 17. Vedic Mathematics
5. Physics for Everyday L ife 18. Fur doll Making
6. Food chemistry and Technology 19. Crochet Wire Knitting
7. Internet Basics 20. Bouquet Making
8. Animation 21. Woollen Works
9. Web Designing 22. Karnatic Music
10. Computer Hardware 23. Library and Information Science
11. Spoken Sanskrit 24. Spoken Hindi
12. Library Science 25. Y ogasanam
13. Music
» [Each course in its own way provides a holistic development of the individual student
integrating Hand, Heart and Head
» We conduct Diploma Courses such as Tally, Banking Services Examination
Coaching, Guimax (Communication English), IAS Coaching, MS-Office, DTP (Desk
Top Publishing), Office Automation to help the students for their place ments
» Every Year “Kala Sarada”, our Fine Arts Forum conducts various competitions to

cull out the hidden talents of the students




6.3.3 Examination and Evaluation

Every semester, Three “Continuous Internal Assessment Tests” (CIA) , Hand Written
Assignment practices, Model Examinations are conducted to evaluate and elevate the

students.

1) Tracking student’s academic progression using Progress Card and getting
regular feedback from parents.

2) As a remedy on the feedback, tuitions and extra classes are arranged for Slow
Learners and student’s who went on sports (OD )/ Medical grounds (ML)

3) Parents Teachers Student’s colloquium are arranged at the department/college
level to track progression

4) Besides the Internal Tests, Class Tests, Surprise Tests are also given

6.3.4 Research and Development

research activities of the college.

The Research Committee identifies means to facilitate and monitor the

1) Inspite of difficulties in getting 12(B) status to get minor Research Projects,
teachers are motivated by the management to undertake Research and to
contribute papers in the National/International Journals/ Conferences.

2) The cell urges the faculties to apply for the Major/Minor Research Projects in
collaboration with our sister and other institutions

3) The Final year students are initiated by all disciplines to undertake
Individual/Group Projects though not included in the University curriculum.

4) First year and second year students are trained for effective seminar presentation
through power point preparation

5) Students of M.Com (CA) are given guidance for their projects by their faculty
members

6) Special incentives are given to the staff for presenting papers in
National/International Conference/Publishing in the reputed journals

7) The cell motivates staff members to apply with various funding agencies for
organising Seminars/Conferences/Workshops

6.3.5 Library, ICT and physical infrastructure / instrumentation
1) Library Automation has been implemented by using KOHA — Open-Source
Integrated Library system (ILS)
2) OPAC (Online Public Access Catalogue) facility is available for students easy
search of resources in the Library
3) Barcode System has been initiated in the Library for easy access of books.
4) Readers Forum has been organized every month to encourage the reading habit of
the student
5) Research Publication activities have been promoted with ISSN & ISBN numbers
at our college
6) Information Literacy Classes have been organized for the technology awareness.
7 Maintain Library Improvement Suggestion Register & Book Purchase Suggestion
Register to get Student’s opinion.
8) Reference Service, Referral Service, Newspaper Clipping Service, Current

9

Awareness Service, Reprographic Service, Mail Query service, Mobile Query
Service are the services provided for our students
All departments have computers with internet facility




6.3.6 Human Resource Management

1)

2)

3)

4)

5)

6)
7)

8)

The democratic approach of the management has resulted in the elated efficacy in
managing the human resources. Thus the faculty members, supporting staff, the students
and the workers are inseparable elements of the institution.

The collaboration and harmony between the teaching and the supporting staff is a vital
energy behind every success

In order to improve the performance of the members of teaching faculty, several Faculty
Development Programmes (FDP) such as orientation programmes, workshops and
training programmes are organized

Every year Conducting a formal Induction Programme for newcomers for creating a
bondage between the seniors and the new faculty members

Orientation and training programmes are periodically organised by professionals,
counsellors, Trainers etc for fresh faculty members

Responsibilities and accountability of faculty are clearly defined.

Regular training programmes on the use of computers and latest technologies are given to
the non-teaching staff.

Need based workshops and training programmes are conducted by the respective
departments to give hands-on training to the teachers to make them familiar with the latest

techniques.

6.3.7 Faculty and Staff recruitment

We maintain the student and staff ratio as directed by the JDCE, M.S.U and UGC

The college has a competent staff selection committee consisting of the Administrator,
Secretary, Principal, Vice-Principal and Head of the concerned department and its
decisions are the base for appointment.

Advertisements inviting applications from qualified candidates are published in leading
newspapers.

At the time of selection, the manage ment gives priority to merit and teaching calibre

Fair chances are provided to qualified alumni of our institution and our sister institutions
as well.




6.3.8 Industry Interaction / Collaboration

Memorandum of Understanding are signed with :
e Best—T- Training and Placement Institute , Tirunelveli
e Training Partner Agreement with National Skill Development Corporation of India
e ECC International Academy Pvt.Ltd, Tirunelveli
o M/S Jeyalakshmi Career Academy- Tally Partner , Tirunelveli
e Arun Driving School, Tiruneveli
o GUIMAX Academy- renewal of memorandum
Industry experts are invited to address/ train/guide in workshops, Seminars, Conferences,
Social Meets, National Celebrations and Alumni Meet to the possible extent
Industry interaction is integrated in some courses by the way of sending students for
Industrial visit and Project Training/internship

6.3.9 Admission of Students

College strictly adheres the norms of admission as instructed by the Director of Collegiate
Education State Government and University

The college was established to serve people of the region especially for those living Below
Poverty Line (BPL) and hence students with average marks are also considered at the time
of admission, however explicitly adheres Government Norms

Besides quality education, Sarada Hostel is a home impregnated with life training, peace,
divine and disciplined atmosphere by which the parents are greatly impressed and admit
their children in our college. Hence, the admission rate is increasing year after year

6.4 Welfare schemes for

e Our Management sanction Medical leave for 7 days per year
with salary for teaching and non-teaching staff

Teaching e Provident Fund, Festival Advance, ESI, Maternity leave are
& in practice
Non- Teaching e Personal loans are given to staff at times of emergency

The college arranges loans through nationalized banks for the
staff to meet the needs of house construction and marriage and
same to be repaid in equal monthly instalments

o Staff club is run by the teaching staff. The teaching and non-
teaching members are honoured with a gift as a mark of love,
respect and complement on the occasion of one’s marriage /
house warming ceremony etc.

o The management recognizes the services rendered by the
teaching staff in producing university rank holders/centum
result in a special way by complimenting cash awards

o Department of Information Technology, Computer Science
and Computer Applications jointly conducted a free computer
orientation course for the teaching and non-teaching staff of
the college




Water purified by RO system is available in all the
departments, staff rooms, library, canteen and hostel
Management encourages the Teaching staff with cash awards
on the occasion of presenting papers in National/International
conferences

Arranges transport facility at times of necessity/emergency
/odd hours/odd days

Non- teaching

Financial aid to the children of the supporting staff for
education
Fee concession for children studying at our sister institutions

Students

Government Scholarships

Financial Assistance through Endowments

Parents —Teachers -Students Colloguium

Cash Award for University Rank Holder

Value Based Books for prize winners

Encourage the students in intra mural and inter collegiate
competitions/conferences

The fund contributed by the Alumni has been utilized towards
payment of tuition fees and exam fees for economically weak
students/parentless children

An “Old Student Library" has been initiated and the books
are issued to needy students

The Career Guidance forum provides training for students to
enhance their employability

Arranges bus passes in collaboration with the metropolitan
transport (TNSTC)

Arranges transport facility in times of necessity/emergency

6.5 Total corpus fund generated

6.6 Whether annual financial audit has been done Yes v No

NIL

6.7 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic No No Yes Inter
departmental
Administrative No No yes Sri
Ramakrishna
Tapovanam




6.8 Does the University/ Autonomous College declare results within 30 days?

For UG Programmes Yes v No

For PG Programmes Yes v No

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

Not Applicable

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent

colleges?

» The college plans to attain autonomy in future tentatively in (2017-18) in consonance

with the instructions of M. S. University and UGC and with our own expectations.

6.11 Activities and support from the Alumni Association

The college has an active Alumni Association wherein members belongs to
multidisciplinary professions

Conducting OSA (Sarada Suta Sangamam) meeting annually

Knowledge sharing by alumni through Association meetings

The fund contributed by the Alumni has been utilized towards payment of tuition fees
and  examination fees for economically weak students/parentless
children/acade mically and sports merit candidates

An “Old Student Library” has been initiated and the books are issued to needy
students

Feedback is obtained from the parents in a structured format and rectifications are
carried out appropriately

At the time of admission it is mandatory that the parents are oriented along with the
student on all academic programmes and student support services offered on the
campus.

Parents are met now and then to communicate the areas their children are excelling in
and their academic progress

Parents express their opinions and suggestions for the further development of the
institution during Parents Students Teachers (PST) Colloquium.

Departments organise one-to-one dialogue with parents whose children need further
support and counselling services to enhance performance

Some of their suggestions have been implemented. For example to mention a few —
improved facilities at the hostel, computer training to students pursuing non-computer
courses, skill oriented programmes to improve language proficiency of students etc.




6.12 Activities and support from the Parent — Teacher Association

>

The College have an established Parent — Students - Teachers colloquium. There are
activities organised by the college wherein parents are insisted to attend.

Departments organise a one-on-one dialogue with parents whose children need
further support and counselling services to enhance performance

Parent - Teacher association feedback is taken on all aspects

6.13 Development programmes for support staff

>
>
>

An Orientation Programme in office administration was conducted
Motivating them to take higher studies through IGNOU, TNOU, MTU etc
Department of Information Technology, Computer Science and Computer

Applications provide free computer literacy for the supporting staff of the college

6.14 Initiatives taken by the institution to make the campus eco-friendly

>

vV V VYV V

A\

Solar Power is perceived as one of the solutions for the energy crunch and solar
lamps to save electrical consumption has been installed in the campus.

Management of solid waste generated in hostel mess, college canteen etc., through
organic vermicompositing

Eco club organised various environmental awareness programme

Planting of trees in the campus is an activity oriented toward afforestation

Drainage of water into fields/ farms for cattle feed cultivation

Recharging of ground water is made possible by Rain Water Harvesting in the
campus in the form of ground level storage pond

Production and sales of organic fertilizers by Eco club on experimental basis

Campus flora for the purpose of worship through sacred grooves established and

maintained near the temple




Criterion — VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive impact on the

functioning of the institution. Give details.

Innovative practices are one of the privileges enjoyed by any self financing college. In fact all
that is done would be ranked as innovative initiatives. The management, faculty and students
feel that it is their responsibility to initiate activities for the holistic development of the college.
The following initiatives were taken to enhance knowledge skills and employability.

A. Staff initiated innovative programmes
B. Student initiated innovative programmes
C. Management initiated innovated programmes.

7.1(A) Staffinitiated innovative programmes:-

The feeling of oneness and sense of belongingness to the almamator is
enshrined with all faculty and each and everyone have a hand in hand in all initiatives
done towards the development of the college.

» Some of our senior staff initiates to inculcate moral values by explaining the life
history of characters from real life and from great epics as role model
personalities.

» Staff representatives of various fora arrange lecture classes through lecturers
from other colleges.

Initiated to develop linkages through intercollegiate events/competitions.

Team teaching, Inter disciplinary teaching, Experimental teachings are the
various innovative followed in the methodology of teaching.

» Peer team teaching of the students under the guidance of a faculty is
encouraged.

» Involvement without time boundary by our staff in the assigned duties has been
immensely appreciated by the guests and public.

» Initiated thirst for knowledge drives to our faculty to participate in all quality
related career development programmes organized in other colleges.

» Implementation of the newly gained knowledge through FDP, COP etc., avoids
monotony in teaching. Then transfer their newly gained knowledge, happiness
and warmth to the students which in turn help them to gain both academic and
extra-academic proficiency.

Vocational certificate courses are initiated.

Coaching is given by staff/experts from different disciplines towards civil
services Examinations through Sarada Academy for Civil Services (SACS).

» Our faculty members serve as a strong bridge between the society and the
institution.

» The support, guidance, dedication, conviction and responsibility of the faculty




are the foremost strength of our institution.

"PADA POOJA" (Blessing Ceremony) - The ritual of pada poja is performed by
our students to their parents. This makes them realize the importance of the
parents. Unconditional love is expressed only by the parents. The blessings of
the parents shield the students from negative influences and make them thread
on the right path. Pada pooja inculcates the character of obedience in the
students and makes them treat the words of the parents as Holy message.

The college celebrations, functions and meetings are conducted by the students
under the guidance of the staff. This improves the organising capacity of the
students. This will help them largely to replicate the same in real life situations.

7.1.(B) Students initiated innovative programmes:-

>

Apart from the curriculum, the final year under graduate students are persuaded
to do a project related to their respective subjects.

All the second year students are asked to do a power point presentation on their
own to improve the quality method of teaching and learning.

In our college we have a programme called "KALA SARADA" wherein we
provide more than 30 multifarious skills to cull out the creativity and enhance
the extra-curricular activities among the students.

Students compile Gandeevam, a student magazine of manuscripts containing
articles, pictures, verses, short stories, puzzles etc. It is available at the General
Library of the college.

Many students have actively participated in NSS and have done maximum
number of valuable volunteer services to the society. (E.qg.: Visiting Tirunelveli
Medical College Hospital and offer fruits/biscuits/clothes regularly.)

Our college conducted two day exhibition in the field of English Literature. It
had been a worthy day for our students and also those who had visited our
college. We invited all the nearby colleges and schools in and around
Tirunelveli.

In order to motivate and orient the freshers, our college has been conducting the
three days Bridge course for the first year students.

Spoken English is also taught to the rural students who especially came from
Tamil medium stream.

To develop the general knowledge and vocabulary of the students, we have
taken care that every student should have her reading habit with a copy of Indian
Express, a National Daily.

The class teachers of the first year classes are insisted to give appropriate
counselling and constant monitoring of the students.

The students are instructed to make use of the facilities in the library as much as
possible and as often as possible.

In this regard, we have got a situation of growing number of students visiting
the library every day.




7.1.(C) Management initiated innovative programmes:-

>

The management looks after the basic needs of the students and staff, as a result,
the students and staff are gifted with the contended mind. This leads to the
successful implementation of innovative ideas and harmonious functioning of
the institution.

Any unexpected expenditure of the staff is also taken care of management for
the provision of easily repayable loans.

Staff enjoy the benefits of Maternity leave and Medical leave.

The management encourages the intellectual development of the students and
staff by permitting them to attend various conferences / seminars in our colleges
on duty.

Staff attended a novel programme of our college called Continuous Moral
Education (CME) run by experts from various walks of life. The subjects
discussed include nutrition, yoga, health, politics, Philosophy, psychology, child
rearing, personality development, communication skills, morality of life etc.
This helps to improve the personality of staff which in turn percolates to the
students.

Faculty Development Programme (FDP): This is a refresher course which helps
the teachers to deal with students with various learning disabilities and also
helps the staff to develop professionally as an efficient role model teacher.

7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at the
beginning of the year

S. No.

PLANNED/ PROPOSED EXECUTED/PERFORMED

1

To apply for the introduction of new
courses

Diploma Course

M.Phil. (Commerce)
Bachelor of Business Target Achieved. All the courses are
Administration running from 2014-2015.

M.A. English

Herbal Medicine
Fashion Designing.

To complete the construction of new Target Achieved

Building.




3 To conduct National, International e Two State Level Workshops
Seminars, Conferences and Workshops by e One State Level Technical
all departments. Symposium
e One State Level Seminar
e One National Level Seminar
e One Inter-University Level
Conference
e One International Workshop
were conducted.
4 To conduct Faculty Enrichment i) FEP - incollaboration with Sastra
Programmes University, Thanjavur on 12.06.2014.
ii) 2 FEPs - in collaboration with Bright
Mind Training, Chennaiand Indian
Health Organization, Trichy during
14.11.2014 & 15.11.2014 and
21.04.2015 & 22.04.2015
respectively.
5 To start Continuous Moral Education(CME) | Target Achieved. CME classes are
classes for staff to handle the adolescent conducted regularly.
students and to counsel them
6 To Conduct ‘Ramayana’ Discourse once in | Target Achieved. It is in Practice.
a month by eminent speakers
7 To engage staff and students in more Target achieved. Still in Practice.
extension activities within the campus.
8 To tie up with Bharat Heritage Foundation Services offered at rural schools and
(BHF) for Social activities. Tirunelveli Government Medical
College Hospital.
9 To start Eco club. Target achieved. It is in operation.
10 To start NCC Processing is going on.

We are in contact with state level NCC
Directorate and National level NCC
Head Quarters at New Delhi.




7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals)

Title of the Practice

I. Self-Discipline

Il. HOSTEL - A HOME away from HOME
I. SELE-DISCIPLINE

2. Goal

3. The Context
v

In our college, we are giving great importance to self -discipline. Discipline
is essential to mould our students and to lead them in the right path.

Nature is a role model for one and all. For example the flower blooms and
spreads its fragrance in the desert air even when there is no one to question it.
Like that our students also follow nature. In these aspects we inculcate
discipline in them.

Eventually they integrate harmoniously hand, head and heart which lead to a
holistic development. Finally they are full-fledged citizens.

We educate students not just for living but for life itself. Our institution
consists of a group of eminent public spiritual and service minded
personalities who are closely associated with our college with the sole aim to
provide Value based, National, Man-making education to the young girl
children.

“A smiling face and a helping hand out way the riches of all the land”. Our
students are the embodiment of this proverb.

Due to the explosion of technology, a entirely different atmosphere is
existing in students community in the present day. We have a greater
responsibility to channelize them in the ideal way. In our college the mind is
inculcated with the high thoughts.

We are dealing with students from rural areas who are totally unaware of the
importance of education, hence they are struggling to cope up with
systematic learning.

It is the great challenge for us to get the co-operation of the students from
disrupted family situations.

It is a high defy to make the students to understand the value of the dress
code, because the students are easily attracted by the fashionable society. We
are protecting them from the western monster which is trying to engulf them
from our traditional values.

Women are the base for the society, hence we have to insist them to follow
the balanced diet. It is no easy deal to make them to follow the healthy food
habits.




4, The Practice
v

AN NN

v

Discipline is inculcated by prayer and by regular morning assembly where
the students are exposed to the thoughts of saint’s, philosophers and our
leaders-the forefathers.

We allocate time for Value Education classes. We see to it that the concepts
are well registered in the minds of the students by conducting exams and
encourage them by appreciating their prowess in the annual day functions and
award of merit certificates.

All our celebrations portray the rich cultural heritage of our country.

A uniform dress code is adhered in our college. The staff and students are
attired in sarees only, within the campus.

Physical discipline is in practice at our college by propounding yogic
practice, surya namaskaram, ground mass drill exercises, sports activities &
our traditional martial arts like silambam.

Self-discipline among the students is observed within the college campus and
out of the campus too, in giving respect to the elders and teachers to be at
home also always.

The students as well as the teachers consider the class room as the place of
worship. It is our practice to leave our sandals in proper order outside the
class room which shows their respect for education, classroom — a Temple of
learning and a sample of place discipline. (Have a place for everything and
have everything in its place.)

Prayer at the beginning and end of each classes and meetings.(eg., chanting
of Gayathri mantra, Vedic Verses in Sanskrit)

Regular attendance.
Practicing Brahmarpanam- “Offering Prayer” before every food regularly.
Regular exercise after morning prayer

Practicing surya namaskaram for hostel students regularly, early in the
morning.

Practice of waking up by 4AM to keep their mind fresh and active.

5. Evidence of Success

v

v

We are conducting several seminars, workshops, conferences, intercollegiate
competitions. The participants from various institutions have expressed their
opinion about spiritual vibration and meticulous discipline of our college.

Our students are trained in several aspects (from reception, guiding, directing,
and bidding) so that they fulfil the needs of the participants.

Whenever outsiders come to our college, they appreciate the hospitality, the
cleanliness, discipline and spiritual atmosphere of our college.




v

The people from other religions also feel that they get the great spiritual
vibration in our college by secular approach with sentimental treatment
specifically.

All these responses we get from outsiders, because of the discipline that is
imbibed and practiced by us. This is infused into the mind of our students
who cannot stay away from the beaten path.

All these activities lead them to do the great service to their family and to our
nation even after the completion of the college courses.

6. Problems Encountered and Resources Required

7. Notes

v

It is natural tendency of the students to talk while entering in to the Prayer
hall and sitting down for the prayer. In order to maintain silence during the
assembly time, we make the students to chant mantra as soon as they enter
the prayer hall by engaging them mentally, physically, and spiritually.

In order to sit in straight rows in the prayer hall, they are asked to stand in
line in the same order outside the prayer hall to avoid clumsy formation.

Government Bus facility to Ariyakulam, (our college area) is not satisfactory.
Hence, we have arranged college buses to ply in different directions, to
gather the students and bring them at the right time to college.

To improve the physical health (Physical discipline) every morning, mass
drill exercise is conducted for the college students in turn at different days as
per roster.

We have many menials to keep the campus clean. In addition to that, our
students maintain cleanliness by collecting and dropping wastes in the
dustbins kept at various places of the campus. We are training our students to
throw the wastages only into the dustbins.

To build up an ideal student, the following qualities are inculcated in them.
They are Respect, Love, Service, Self-Discipline, Self—control, Faith, Self-
Confidence, Concentration, Truth, Hard work, Strength, Conviction,
Devotion, Non-Violence and Firm Determination. Thus, by adhering to these
principles they can tackle critical situations in the right way.




Il. HOSTEL - A HOME away from HOME
[Home is not a place where you live,
it is actually where your life actually begins]

2. Goal

3. The Context
v

4. The Practice
v

AN

v There are three key elements in building a peaceful hostel life like our home.
0 The Relationship between students among themse Ives and others.
0 The Environment of the hostel creates the homely atmosphere for
the students.
0 The Execution of the hostel is like our home.

v' Service becomes a way of life. Holy Mother Sri Sarada Devi is the role
model to our students to enhance their morality and kindness, which
highlights our students in the cultural aspects.

v' The goal is to mould young girls into perfect women with purity of heart,
strength of mind, hospitality and helping tendency.

v" To achieve true success everyone need, the strength of mind and body, to
work hard to reach the fullest potential. Our hostel environment is the best
platform to the students for their overall personality development.

It is a Herculean task for us to make the students to realize, “early to bed and
early to rise makes a man healthy, wealthy and wise”.

We are struggling hard to change their food habits. For example in our hostel
nutritious drink is provided instead of tea and coffee.

It is a great pressure for us to make them to concentrate on their studies during
study hours.

We feel so difficult to make the freshers to sit on the floor during the prayer and
the lunch time. We make them slowly understand the benefits of sitting posture
which is similar to Padhmasana. The benefits of the posture, strengthens the
spinal cord, over eating is prevented, digesting enzymes are secreted well.

We make them realize that they should not waste food because many people are
suffering for a handful of food. Puranas say whatever we get is a gift of God
including food. According to that we train the students not to waste the food.

Campus provides a safe and secure environment in the hostel. This enables the
students to live and learn outside their homes.

As the institution is renowned for maintaining self-discipline among the learners,
parents

Hostel students are provided with well- balanced, wholesome and nutritious food.
Students play functional role in administrating the hostel activities.

Students coming from various strata have the opportunity to integrate themse Ives
with an intrinsic life-training experience.




A Health Care Centre (HCC) with basic medical facilities monitors the medical
need of the students.

To promote communal harmony among the student community, Navarathri.
Pongal, Sakthi pooja, Sirappu vazhipadu (Special Congregation Worship),
Independence Day, Republic day, and National youth day are observed and
celebrated in a befitting manner.

Students may meet the amiable secretary and accessible principal at any time of
the day for valid reasons directly without prior appointments.

Students mingle freely among themselves, their relationship continues even after
they finish their college. They begin as friends and end as an “Expanded Sarada
Family”.

Parental affection is showered on the students by departmental faculty and sarada
ashram personalities.

Various competitions are conducted and students partake activity to exhibit their
innate talents.

Senior college hostel students serve as a role model to junior school hostel
students and also they motivate the girls, care and share their sentiments all the
days all through the year.

Offering asylum for women / conflict parents till they rid off from issues and
controversies. Suitable counselling is given by Ambas to mend with their life
partners.

5. Evidence of Success

v

Since Hostel students getup early during Bhramha Muhurtham they have ample
time to do Surya Namaskaram. Then they plunge into their duties with a healthy
body and healthy mind. Hence, they do their daily routine with full involvement
systematically.

Since they live together they know how to adjust and help each other during
times of crisis / difficulties.

They know to give proper respect to elders. They also play a vital role in the
hotel functioning.

During the study hour in the hostel, slow learners are trained by peer students to
understand the subject and make them to get higher grades in their examinations.

The highly talented students motivate the average students to perform better in
various fields and influence each other in a positive way.

They join together and do social services in rural areas around our college
campus in conducting tuitions, cleaning the villages, uzhawarapani in temples
etc.

All these rigorous training make them good home makers, great administrators
when they go for work and on the whole makes them good citizens of our Nation.




6. Problems Encountered and Resources Required

v" Hostel environment is healthy and well protected, it also promotes the overall
development of a women.

v Parents are eager to put their children in the hostel. More rooms are required to
accommodate the growing strength of the hostel students. But it is partially
solved by getting building grants from philanthropist at times.

v/ During summer season there is water scarcity. To overcome this we advice the
students to use minimum usage of water.

v" We chant Varuna Jabam for getting Rain. OM VAM VARUNAYA NAMAGA is
a Mantra on VARUNA The GOD of Rain to invoke His blessings.

v" Our kootu prathana (Congregational Worship) yields fruitful results. Kootu
prathana is a joined prayer by which everyone’s thought is in the same
wavelength with concentration activates the cosmic wave length. It is a
scientifically proven fact.

v" Hence, by our prayers not only our college but also the public are beneficiated by
good Rain.

7. Notes

v In the modern world women have to manage both the home front and the work
place. Our hostel environment empowers their inherent talents and makes them
face the day to day life in an efficient manner.

*Provide the details in annexure (annexure need to be numbered as i, ii,iii)

7.4 Contribution to environmental awareness / protection

>
>

NSS Volunteers plant saplings inside the campus

The “ECO CLUB” Prompts the students to grow more trees to keep the surrounding green
and clean

The class rooms have natural illumination and proper ventilation reduces the use of electrical
lighting

Usage of solar electric and thermal energy inside the campus reduces the dependence on
conventional energy and conservation of electricity too.

Pole-mounted solar street lights have been installed in vital vantage points of the college
campus which requires all time safety and security.

The wvehicle users are instructed to park the vehicles at the entrance to sustain the dust—free
environment

Students from neighbouring areas are instructed to come by bicycle
Herbal garden is established with more than 50 different medicinal plants.

The students are instructed not to use polythene bags to the possible extent and to despatch
the same judiciously.

Eco Friendly Paper cups and plates are used in canteen and during meetings.

Uses of re-writeable CDs are insisted.




» Massive Rain water harvesting tank with campus drainage facility is available.

» Measures have been taken to reuse the waste water from the hostels for cultivating animal
feeds, kitchen garden with banana plantations.

» Drip irrigation system is followed in our campus at horticulture points, sacred groove areas
and in herbal garden.

» Pendrives are mostly used instead of CDs to the possible extent.

v
7.5 Whether environmental audit was conducted? Yes No

7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

STRENGTH:-
» Campus provide a divine atmosphere which is ideal to express the inherent divinity in each
individual
» We have a rich assemblage of talents of our classical arts viz , Bharatha Natyam , Carnatic
Music and theatre arts expounding our ancient values
» Many of our students have enough command over Tamil, English and Sanskrit and can
express themse lves fluently in these languages on stage
» Large number of seminar / workshops conducted, helped the students to improve their self-
confidence and self- motivation.
» Creation of awareness on competitive examinations by providing appropriate coaching
classes.
»  “PRAGNAVANI”-Multi disciplinary Research Journal creates opportunities for publication
of research papers both by staff and students.
» Well - structured student monitoring and tutorial system is followed by taking Special Care
for Slow Learners (SCSL).
» Rural Society— oriented extension services and outreach programme.
» Focus on ethical and Traditional values.
» Efficient feedback mechanism from students, parents, alumni, stake holders through on line,
direct and suggestion box.
» Vibrant alumni and parent-stude nts-teacher colloquium.
» Aesthetic infrastructure facilities- Clean green campus, mammoth auditorium, ideal
classrooms, spacious computer labs, serene holy temple, homely hostel are a few to mention.
WEAKNESS:-
> Difficult to get research projects from funding agencies/UGC due to lack of 12B status.
» Unable to satisfy public demand in providing further admissions for PG courses.
» Struggling to manage funds for adding additional infrastructure.
> Unable to introduce new courses to cater the needs of the rural girls.
OPPORTUNITIES:-
» Inter disciplinary certificate courses for self — employment and entrepreneurship.
» To introduce M.Phil programmes in English , Maths and Computer Application
» To enhance qualitative and proficient research output.
CHALLENGES:-
» We struggle to avoid dropouts because of Early Marriage/other issues.
» Nullifying the failures.
» To achieve more placements.




8. Plans of institution for next year

e Tostart M.Phil. inEnglish, Mathematics and Computer Science

e Toapply for Research Projects from various funding agencies immediately after getting 12B
status.

e To motivate the faculty members and students for more Research Publications.

e Toconduct more number of State/National/ International
Seminar/Conference/Workshops

e To introduce unique methods of Faculty Development and Women Empowerment.

e Toenhance and motivate the students for the placement training.

e To introduce National programme on Technically Enabled Learning (NPTEL).

e To motivate the students to update their knowledge through online courses such as
MOODLE, Khan Academy, EduSera, etc.
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ACADEMIC CALENDER - 2014 — 2015

ODD SEMESTER

DATE EVENT
18.06.2014 College Reopens
22.07.2014 I Internal Tests begin
16.08.2014 Sarada Suta Sangamam
22.08.2014 Il Internal Tests begin
18.09.2014 I11 Internal Tests begin
17.10.2014 Model Examination begins
29.10.2014 Last Working day for Students
NOV. 2014 University Examination — Odd Semester
EVEN SEMESTER
DATE EVENT
05.12.2014 College Reopens
03.01.2015 I Internal Tests begin
09.01.2015 College Sports Day
31.01.2015 College Day
09.02.2015 Il Internal Tests begin
04.03.2015 Convocation Function
05.03.2015 Lighting Ceremony
10.03.2015 I11 Internal Tests begin
07.04.2015 Model Examination begins
21.04.2015 Last Working day for Students
MAY 2015 University Examination — Even Semester




